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TEAMSTERS RATIFY HISTORIC UPS CONTRACT  
 

Five-Year National Agreement Passes Overwhelmingly, One Supplement to Be Renegotiated 

 
(WASHINGTON) – Today, Teamsters voted by an overwhelming 86.3 percent to ratify the most 
historic collective bargaining agreement in the history of UPS. The five-year contract protects and 
rewards more than 340,000 UPS Teamsters nationwide, raising wages for full- and part-time workers, 
creating more full-time jobs, and securing important workplace protections, including air conditioning.  
 
The agreement passed by the highest vote for a contract in the history of the Teamsters at UPS. 

 
All supplemental agreements were ratified as well, except for the Local 769 LAI supplement which 
covers 174 members in Florida. The national master agreement will go into effect as soon as this 
supplement is renegotiated and ratified. The UPS Teamsters National Negotiating Committee will 
immediately meet with the company to work to resolve any outstanding issues with the supplement. 
Upon resolution, the adjusted supplement would be voted on by respective UPS Teamsters in-person 
in their area. 
 
There are 44 supplements to the national master agreement. 
 
“Our members just ratified the most lucrative agreement the Teamsters have ever negotiated at UPS. 
This contract will improve the lives of hundreds of thousands of workers,” said Teamsters General 
President Sean M. O’Brien. “Teamsters have set a new standard and raised the bar for pay, benefits, 
and working conditions in the package delivery industry. This is the template for how workers should 
be paid and protected nationwide, and nonunion companies like Amazon better pay attention.”  
 
“This is the richest national contract I’ve seen in my more than 40 years of representing Teamsters at 
UPS,” said Teamsters General Secretary-Treasurer Fred Zuckerman. “There are more gains in this 
contract than in any other UPS agreement and with no givebacks to the company. But the hard work 
doesn’t end here. We will continue to fight like hell to enforce this contract and make sure UPS lives 
up to every word of it over the next five years.” 
 
Highlights of the tentative 2023-2028 UPS Teamsters National Master Agreement include:  

 
• Historic wage increases. Existing full- and part-time UPS Teamsters will get $2.75 more per 

hour in 2023. Over the length of the contract, wage increases will total $7.50 per hour.  
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• Existing part-timers will be raised to no less than $21 per hour immediately, and part-time 
seniority workers earning more under a market rate adjustment will still receive all new general 
wage increases. 
 

• General wage increases for part-time workers will be double the amount obtained in the 
previous UPS Teamsters contract — and existing part-time workers will receive a 48 percent 
average total wage increase over the next five years. 

 
• Wage increases for full-timers will keep UPS Teamsters the highest paid delivery drivers in the 

nation, improving their average top rate to $49 per hour. 
 

• Current UPS Teamsters working part-time will receive longevity wage increases of up to $1.50 
per hour on top of new hourly raises, compounding their earnings. 
 

• New part-time hires at UPS will start at $21 per hour and advance to $23 per hour. 
 

• All UPS Teamster drivers classified as 22.4s will be reclassified immediately to Regular 
Package Car Drivers and placed into seniority, ending the unfair two-tier wage system at UPS. 

 
• Safety and health protections, including vehicle air conditioning and cargo ventilation. UPS will 

equip in-cab A/C in all larger delivery vehicles, sprinter vans, and package cars purchased 
after Jan. 1, 2024. Two fans, heat exhaust shields, and air induction vents in the cargo 
compartments will be retrofitted into all cars.  

 
• All UPS Teamsters will receive Martin Luther King Day as a full holiday for the first time. 

 
• No more forced overtime on Teamster drivers’ days off. Drivers will keep one of two workweek 

schedules and cannot be forced into overtime on scheduled off-days.  
 

• UPS Teamster part-timers will have priority to perform all seasonal support work using their 
own vehicles with a locked-in eight-hour guarantee. For the first time, seasonal work will be 
contained to five weeks only from November-December.  

 
• The creation of 7,500 new full-time Teamster jobs at UPS and the fulfillment of 22,500 open 

positions, establishing more opportunities through the life of the agreement for part-timers to 
transition to full-time work. 

 
• More than 60 total changes and improvements to the National Master Agreement — more than 

any other time in Teamsters history — and zero concessions from the rank-and-file. 
 

Last month, the UPS Teamsters National Negotiating Committee, as well as representatives of UPS 
Teamster locals in the U.S. and Puerto Rico, unanimously endorsed the agreement. UPS Teamsters 
voted electronically between August 3-22.  
 
The UPS Teamsters National Master Agreement is the single largest private-sector collective 
bargaining agreement in North America.   

 



 

 

Founded in 1903, the Teamsters Union represents 1.2 million hardworking people in the U.S., 
Canada, and Puerto Rico. Visit Teamster.org to learn more and follow us on Twitter @Teamsters and 
on Facebook at Facebook.com/teamsters. 

 
### 

 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fu7061146.ct.sendgrid.net%2Fls%2Fclick%3Fupn%3D4tNED-2FM8iDZJQyQ53jATUcsZiLbJRNadTeGF65UTAXn3JDe0AGQx6ooIbLPzmo26VG0H5JqHw1xN7FIF8ufYZ1L5bgH79SQGtMYyST-2F8ZNU06ElIJmQRltt-2F9QYz5SI7Yyf0qbQKzf7HOCqGMJAOChVJDufJBt3g8IGtuNF0L9298R20yA2i5PWCUh49IrpkO0gPMRlsGl-2BKcKAoptXGQ1KFN-2BSBl-2BWr9H7GZmaL3cE9t-2FZ4-2BQ97m0p5XC5HnpOzZ6Q2fP6cJOx39isXs778vSvq3FLqGJhUsYJVGsohezZ5V8BNTZ4CRIm-2FIxtPgFQZytJe-2FO9sFzBrnvGtiG36uLjR-2BLxlYBJbO1SGfxcs4xTUMX0m08zvETsiq5YwA9YmVfU9OtJxfVrZSRvtOVa9-2FCJ3-2F9rX0eO8YoLY8z2K2pSl2RhziSuzFDYCHOB0FpKvuWifNf3czVhcXB6kPCnbrs6vplmePkfLMNozDByUUJFgZnLs9DKF0Ls4S3IsMq8ho-2FLmtK5feFWDjY1jADwLzmjxmxjfOvpDxZ2HM1kve4kuMdhNUpN5dljK4vQ9jIdRXqdOq0uo3LuKVG5-2BohHtJiopPDfIhTSHY8RFd3WbCJV1lDr63TZmvXHMknmrIUsztYC8tD6hlB19gJaOGtV3YBUwZVFXyzAnz8sP9fKDB6FKqEmaOSNiti-2FQNkh3819qdBNSmpistrT92wSt9L63NgQW5-2B534RtnZfKZa5THdIrov9A2ETOBrDjp-2FJcn2fPJhS8NF00T8jz5y3HcX0eK5fjGCHmdKooI8WgY4nt0t42jOA7AUN7d8eIxAHP0liX28SlWEKnZkVO0gLV8rIt87SoZx0V1-2FNgrpkxh7V9LdM3195xJuqTl42oJXP7GQ7SRryfM2aMTnXx7pJQxFobMlLek1sQCmPtfCsmJdl7pjxyMGmZuFvt-2BQKaccpUSWXzNjglDwRqxDAWp-2FdNqf6MCmE-2FjDgGsrDhkAJo2EVdgTchXrlCOBEIkyxpcYhSJNH0eUdzxNArCZOZHTix1rNh55NH9YVSaVUbxbC-2FTJ-2FRvMRAzzV6BeucUMRC-2Bloq6Nz5hOduTdPCTu3pRZ-2ByFaHwxH0A8t1Mxk2A1SYTVT5LAGGS3BLfekQRHmbahdvbKdHPy-2FEED-2Bo3jCRQLUywqFQO2nMwyAFernKgedzeYmrSIP9KLVo8lJTZ5Rmteu84NdC8EWV-2BG59zSvdhCXsIRNlPk0wEonsuVYn7mWJUX1sFqttF0pKsWVeIpbXuBrIhmSpAkQijSBMnZx-2Fa-2F21HtpKpFcj2czk0q-2B8MrIHcszOWDIrF57OF6-2BcmmQB-2FP22Yc4PEbOcbW-2B-2F3xnGFFycgqyzjVNDDeRmLpROt3kTEFDGt0A0QTxdoml-2FaJ4E8dgTDAyu-2BW-2By1wUg452kRHmhZxHyqk-2FbBrDDuB1nxh4BAoikmdNXlhh5RJ6ykjroV-2BsdMKUL0-2BmUrwg88V8E120ZHvEQVvZyB9S3pwfLdIhdGTNhmnXNxrBqYyySpJv-2Brw1MslvFtlWCDbFxOYyPYG6dBx0sG5ccmBZlo9M-2BTCT6-2FotjPaEivgZLAQtm-2F7VONuvL5Ai8aJuLL7jDoqv6-2BZc8qj0xH66lZYLh9DTSa2pmLVF1dH5N7vya2zK7CNYpreiLflImJfo04x-2FrwyOo40HXYKRyP4WPC278f4yxrsGlZ4nE8beqLjR6dzFJinO49OGnjvc2QIT0C4N3eFdOEQNNNnExG152VkR-2FXAz0EAaFdHM0RBYGZN3CEvljDDyLb9iAZMb8MOlXjUxGleNt70pwnbAp7rYh-2Bzpiu1yphp496p3rTe-2FcIGH2UvbqoKS06OsD3A6rRpxZ1D2DK5i1rnRj
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fu7061146.ct.sendgrid.net%2Fls%2Fclick%3Fupn%3D4tNED-2FM8iDZJQyQ53jATUcsZiLbJRNadTeGF65UTAXn3JDe0AGQx6ooIbLPzmo26VG0H5JqHw1xN7FIF8ufYZ1L5bgH79SQGtMYyST-2F8ZNU06ElIJmQRltt-2F9QYz5SI7Yyf0qbQKzf7HOCqGMJAOChVJDufJBt3g8IGtuNF0L9298R20yA2i5PWCUh49IrpkO0gPMRlsGl-2BKcKAoptXGQ1KFN-2BSBl-2BWr9H7GZmaL3cE9t-2FZ4-2BQ97m0p5XC5HnpOzZ6Q2fP6cJOx39isXs778vSvq3FLqGJhUsYJVGsohezZ5V8BNTZ4CRIm-2FIxtPgFQZytJe-2FO9sFzBrnvGtiG36uLjR-2BLxlYBJbO1SGfxcs4xTWyEJ9BOnTMSstCyecgCZZqMnrCM6Pg57Zkia13F4Xe6zw6zVSn39MsgHcOx7erHrK3-2BA0BzA6SDzt0n-2BYPiz-2BBF9C8jH1KDH9-2FrUHqQc5TytVJ6iFKddrDAiDB2sK-2BYwxwqZgkCXmO7NeSN4yVXltqJ1DXkqGVgLqpc8fxzH0iALZpouOM4ndiVYK3BB3ZqppXTMQoV9YbqBw0MFC1wooW7tlrgnGSz3dbklMnkD3-2BJvqpk9iIV3LJUGU-2Fl2VO42G2KUIFHiwVS2aSdWf3xTSvDs7-2BHZ5BUEPkCsEhS36wUiDb2QZZ26U7Uj-2FJg3Q01-2FhRNxD0U-2FPifn8Zqiy26hAjZF3tOpx8CfS2P40Vg77vtVuBE7oNIF1LO5sK2KCbuLhBkUpyN-2FODZPR84lJ-2FfDqvRxJr-2BcTFITfveyleVpgZiCpBbYopJSp-2BZy-2BJtFbH-2FcVsWUnQTQhlJCA61hO133NYBRj-2BqvZprzIw7SwhZDP4Hx6CV9A2cepvnjukr-2BDk7TjQDCz5xYI7fbsgUcg84jDpIWkCbruKcfUqRMF2Avf0eES7C2YwGGPVX-2BWQ53QLsA9NhpiCLZnhgAB-2B7wolsu6MI38q-2Fr6IBAFYA4o-2BYGpskkgRUu24dupQr1X3syL-2F31Bh5KvKNBVWXfoY9E5pfDpvNCejqMM3ZlIo0LKTvxGyjpNOInogASBIGdq9luoFpbHkd-2BHc-2FYf8LsVif5q68x28i2ZvoKfsNidsZGGglE8N7PzePTEnKLs5Nv-2BLSWDyahf-2FtvwJplng72YhV4NT-2FzF6-2FUacrkjr6owbkAO7pst8e9qI6-2FJI8zu-2FC1MCcYDMv9h-2F-2FiEYrjbA-2B7ND9AyS7k8c5jVQzDm4LZ0N6HtVixCzPUgHqPrPXeDW-2Bj5IbVX3TRWqJiPqsAH9zcsYRSuKjGSgk5P67DQ7MWUnJ2Sd4cqn9D8pBR-2BhQTfdp1o7C9nP-2F909CgFABkZK58dp3WDgFN-2Fa5icvayYXfsgSnRURpZIXD7gXM3NhJcvAlYXO4M9BhTuSInykz3RA5PQvp83SZ1Mrkq2-2FRHfZxM-2B2o0OPlMm4zVhxPThMfs-2B9FosdCRAvCYr3-2F8kMCi7TBTPWVElxMaUnK5Ylj21Xd60UKJjLC6yoFvD5irlWg1P6r3Mg1r6Qx2jr3qoyiLtb06l57SAdNh2yvv9wc77R6Xbq02mwAHrfYUXac-2Fx5YbNshjHy7mmmrp9tihTdhu-2FeFXYP3dhHIV2WfYIxcCIyfxR0ERSSSGJQPnbmsPmeozhIbybhY9wx6nWC2eMrAn2guC286-2Fzqjg6Nz9EGx4AiA-2BPteWYRr7n9nVVS-2B2tmH3qC7KGQ0PC6gLFvKASktvECwSTl4Y6w7SxpNqco8VIRReMaPY-2BDV3uuo4VNMYOLmOHfTjJGpAABmlVFGjFjJ7-2Bp9hUDM6XayIVuEEccapWiMn32x4Wee4R0XoGPHnDL2EYFLmB1el5ujrSZTjGRfGr-2BQNB

